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Summary 
 
Why do some organizations succeed on their journey toward institutional excellence while 
others falter? Despite the similarities among global excellence frameworks, such as the King 
Abdulaziz Quality Award (KAQA) and the European Foundation for Quality Management 
(EFQM) model, organizational success depends not only on the application of standards and 
indicators, but also on deeper factors related to organizational culture and leadership. 
This report presents seven foundational pillars that underpin the success and sustainability of 
institutional excellence systems: Shared Vision, Clear Communication, Credibility and 
Integrity of Purpose, Institutionalization, Leveraging Technology, Change Management,  and 
Motivation and the Spirit of Excellence. 
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Shared Vision: One Team, One Goal 
 
The leader represents both the mind and the heartbeat of the organization. Leadership 
excellence manifests when the leader’s enthusiasm aligns with that of employees across all 
levels, fostering conviction in the importance of building an excellence system. 
 
A shared goal, in which every individual understands their role, feels responsible, and 
recognizes mutual benefit, nurtures a unified team spirit. Active participation in decision-
making strengthens this cohesion, while differing aspirations or weak commitment can 
disperse efforts and jeopardize continuity (Kotter, 2012). 
 

Clear Communication: Speak to People at Their Level of 
Understanding 
 
The Irish philosopher Edmund Burke once said, “When you fear something, learn about it as 
much as you can; knowledge conquers fear.” Misunderstanding breeds resistance, while 
clarity builds trust and motivation. 
 
Therefore, the clearer and simpler the requirements are, expressed in language that the 
average person can easily understand, the more likely they are reassured, motivate 
stakeholders and encourage their positive engagement. Simplifying the overall picture of 
the excellence framework and clarifying its tools and concepts fosters collective 
understanding and effective participation, facilitating smoother and more efficient 
implementation (Schein, 2010). 
 

Credibility and Integrity of Purpose 
 
Credibility and sustainable excellence are inseparable. True success does not arise from 
performative compliance, but from sincere intention, ethical behavior, and transparency. 
 
In early 2023, Harvard University’s Faculty of Medicine withdrew from the U.S. News & 
World Report global university rankings after concerns emerged about the credibility of the 
ranking criteria, despite Harvard’s long-standing top position (Harvard Gazette, 2023). 
 
This decision reflects a vital principle: genuinely excellent institutions prioritize integrity and 
reputation over appearances and awards. Moreover, transparency and accountability are 
essential elements that reinforce trust and drive continuous improvement (Deming, 1986). 
 

Institutionalization of Work 
 
Building a system of excellence should be a strategic institutional endeavor, not an 
individual initiative tied to specific people or temporary efforts. 
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True sustainability occurs when excellence activities are integrated into the organization’s 
governance and daily operations, becoming part of routine practice rather than a separate 
or short-term project. 
 
Institutional excellence is built on structured systems, documented procedures, and 
accountability mechanisms, for chaos never produces success (Deming, 1986). 
 

Leveraging Technology 
 
Technology is both the language and the arena of the modern era. Beyond enhancing speed 
and precision, it also promotes transparency and credibility. 
 
Studies indicate that applying modern technologies can reduce process timelines by up to 
60% and decrease errors by 50%, while the use of intelligent chatbots (AI Chatbots) has 
improved customer response times by 70% (McKinsey & Company, 2023). 
 
With rapid advances in artificial intelligence (AI) and machine learning (ML), organizations 
now have greater opportunities to enhance excellence management through predictive 
analytics and data-driven decision-making. 
 

Change Management 
 
Resistance to change is inevitable, but wise application of change management 
methodologies makes all the difference. 
 
Effective implementation of structured change models can reduce waste by up to 50% and 
increase productivity by 60% (Prosci, 2021). 
 
Notable frameworks include the ADKAR model (Hiatt, 2006) and Kotter’s Eight-Step Change 
Model (Kotter, 2012). 
 
As an organization grows in size and complexity, the need for a structured yet flexible 
approach to change becomes greater, balancing both the human and structural dimensions 
to ensure adaptability and sustainability. 
 

Motivation and the Spirit of Excellence 
 
Positive competition is a creative catalyst that breathes life into any organization. 
Proven motivational practices include assigning shared performance indicators across 
departments to encourage collaboration and healthy competition, followed by recognition 
for outstanding performance. 
 
For instance, one ministry established an annual institutional excellence award honoring 
outstanding individuals and departments in a ceremony attended by the ministry’s top 
leadership. 
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Ultimately, the role of leadership in fostering and recognizing excellence remains the most 
critical motivational factor. Effective leaders must possess the skill and influence to inspire 
conviction and enthusiasm for excellence, making the journey both meaningful and 
enjoyable. 
 
As Dr. Ghazi Al-Gosaibi observed: “A subject cannot be useful unless it is engaging; it cannot 
be engaging unless it is simple; and it cannot be useful, engaging, and simple unless the 
teacher exerts far more effort than the student.” (Al-Gosaibi, 2005, p. 47) 
 

Closing 
 
All seven pillars converge on a single truth: leadership is the cornerstone of institutional 
excellence. 
 
Sustainable success is not achieved through tools and standards alone, but through a 
culture grounded in shared purpose, integrity, and adaptive intelligence. 
 
Excellence, therefore, is not a final destination, it is a mindset and a leadership philosophy 
built on clarity, honesty, and collective aspiration. 
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We help governments, nonprofits, education and industry leaders to use our proven 
research products and services to accelerate growth. 

 
 
 
 
 
Syndicated Research (Subscriptions)  Commissioned Research 
 
Insight Essentials (Library Access) 
Unlimited reports, monthly brief, email 
alerts, fast answers for busy teams. 

  
Decision Briefs on Demand 
Executive memos, options, costs/risks, 
next steps, with sourced evidence. 
 

Playbooks Series 
Sector playbook chapters with checklists & 
templates, regular webinars, and 
capability buidling. 
 

 Business Case & TEI Pack 
ROI/NPV/TEI models, sensitivity analysis, 
narrative deck, board-ready optional. 
 

Indicator & Benchmarks Tracker 
EGDI/EPI/LOSI, GTMI, GII, NRI, DGI, EFQM, 
KAQA, ISO, … dashboards with gaps and 
next steps, climb the rankings. 

 Benchmark & Maturity Assessment 
Diagnostic across 
people/process/tech/policy, peer 
comparison, heatmaps, prioritized 
roadmap. 
 

Trends & Predictions 
Curated signals, quarterly trends, annual 
predictions with “So-What” memos, see 
around corners. 

 Policy & Impact Research 
Baseline, options appraisal, 
KPI/SROI/VfM, pilot-to-scale plan, 
regulator-ready impact. 
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